
 

SECTION 806.13 

 Exit Interviews. 

 

Employees vacating positions with the University should report to the Department Human 

Resources for an exit interview. The main purpose of such interviews will be to determine the 

causes for employee turnover and to be sure all University property has been returned. In 

addition, the exit interview is intended to help the terminating employee determine the status of 

his or her group insurance, social security and retirement benefits. 

 


