
 

Benefits 

Section 803 

The availability of employee benefit programs has become one of the prime factors in 

establishing and maintaining an effective work force; and the University, as any 

responsible employer, is very sensitive to this need. In addition to the liberal leave 

programs previously mentioned, the following benefits are made available to each new 

regular employee working at least one-half time in a regular budgeted position. 

 

• Social Security 

• Worker's Compensation 

• Group Insurance Programs 

• Flexible Benefit Options 

• Open Enrollment for Benefits 

• Tax Deferred Annuity Programs 

• Definition of a University System of GA Retiree/Eligibility for Retirement 

• Career Employee 

• Benefits Continuation into Retirement 

• Teachers Retirement System 

• Regents Retirement Plan (R.R.P.) 

• Georgia Defined Contribution Plan 

• Employment Beyond Retirement 

• Unemployment Insurance 

• Credit Union 

• American Express Corporate Card 



 

• Tuition Remission/Reimbursement & Professional Development 


