
 

Section 800.00 

Recruitment and Employment Procedures 

It shall be the major objective of the Department of Human Resources to provide a positive 

recruitment program in an effort to establish and maintain an effective work force. Employee 

selection will be based upon ability, experience, intelligence and character disregarding race, 

age, religion, sex, national origin, sexual orientation, veteran status, or physical disability of an 

otherwise qualified individual. Deans, department heads, supervisors and employees are 

urged to participate in employee recruitment and should advise all interested persons to 

complete a formal application to insure full consideration for any available position. It is the 

intent of the institution to comply with the Title VI of the Civil Rights Act of 1964 and 

subsequent executive orders as well as Title IX and Section 504 of the Rehabilitation Act of 

1973.  

 


